Annex 1
Update to Motion
The motion has been amended as indicated in the bold text at paragraph 6:
‘Liberal Democrat Administration Motion: Black Lives Matter
This Council notes:
1. the understandable rage following police brutality that has led to many
unnecessary deaths across the United States of America and the world - we
support the Black Lives Matter Campaign;
2. the depth of public concern expressed over the last few weeks about
ingrained, systemic racial profiling and racism that exists against BAME,
especially black, people in Britain; and
3. the Black Lives Matter flag has been raised over Kingston Council’s Guildhall
building, signalling the council’s commitment to celebrating the diversity of the
borough, and continue to learn more about how to help end racism and
injustice.
This Council believes:
1. we are all equal, regardless of skin colour, culture or faith and that we should
call out discrimination and racism. Racism or discrimination of any kind has no
place in society. We are proud of being a community where diversity is valued
and celebrated. We recognise there is a distance to go to have equal
opportunities for all.
This Council will:
1. lobby the Government for immediate action to implement the
recommendations in the report on the disproportionate impact of Covid-19 on
BAME people; lobby the Government to review the school curriculum,
including teaching children about diversity and inclusion from a young age;
2. give our support to the Black Lives Matter campaign and continue to celebrate
our diversity, listen to our communities and work with minority groups to make
space for conversations and thinking to take place that can shape our
borough going forward;
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3. work with our local police force to ensure that stop and search incidents are
not based on racial characteristics. At the moment black people are advised
to allow the police to continue with their search with specific guidelines on
how to behave so as not to antagonise officers such as maintaining eye
contact and allowing clothing to be removed;
4. work with BAME staff across the council and through the BAME staff network
to actively listen to them about their experiences and start shaping ideas on
what needs to change and improve. Our workforce is becoming increasingly
diverse and we will continue to examine our HR policies and workplace values
to ensure they enable us to attract staff that reflect the borough's diverse
communities;
5. work with our local communities and organisations to review the
appropriateness of existing artefacts (statues, plaques, street signs etc.) on
public land in the 21st century and
6. work with KREC to facilitate events such as Black History Month
celebrations in October and virtual debates with guest speakers;’

